
The Ebbs and Flows of Career Transition

CAREER TRANSITION IS AN ARDOUS PROCESS that involves strategically moving from one field to another or changing roles within

the same industry. It can be a challenging process that requires adequate preparation, research, and planning. Various fundamentals,

insights, analysis, and trends affect the success of this process.

COVID-19 disrupted the job market and forced many individuals to reconsider their career paths. According to a recent LinkedIn

survey, about 25% of professionals have explored a career change due to the fallout of the pandemic. Further, “work-life balance” is a

higher priority for those making transition decisions. Work from a traditional sense has a different emphasis. As a result, there has

been an increase in the number of people seeking to transition into new careers that allow them to work from home. Companies,

however, are beginning to require that employees return to the office, at least part-time.

A RECURRING TREND IN CAREER TRANSITION is the emergence of new industries and job roles. It is estimated that around 85% of

2030 jobs have yet to be invented. With the rise of technology, many new jobs have been created, and traditional roles have evolved

to require new skills and competencies. AI and Chat GBT will also have notable implications for the job market. This will open up

new opportunities for individuals able to adapt to job market changes and may close out opportunities for others as AI and other

technologies impact roles.

CAREER TRANSITION CAN BE A DAUNTING ENDEAVOR, and success depends on several factors. Key factors to consider when

planning career transition: 1. Skills and Competencies: Individuals need to identify the skills and competencies required for their

target job role and assess their existing skills. They may need to acquire new skills through training and education to be competitive

in the market. 2. Networking: Building a professional network can help individuals access job opportunities and gain industry

insights. Networking can be done through social media platforms, industry events, professional organizations, and one-on-one

meetings. 3. Resilience: Career transition can be a long and challenging process that requires resilience, determination, and a

positive attitude. Individuals must be prepared for setbacks and willing to learn from failures. 4. Market Demand: Researching the job

market and identifying industries and job roles in high demand is essential. This can help individuals make informed decisions about

their career transition.

CAREER TRANSITION IS A EXACTING PROCESS requiring careful planning, preparation, and execution. Individuals can successfully

transition into new careers with the right skills, networking, resilience, market insights, and coaching. The job market constantly

evolves, and individuals must be adaptable and willing to learn new skills to remain competitive.
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Rex Rolf
President of Cornerstone Performance Group. With over 25 years experience, Rex gives you the advice,

motivation and accountability you need to make significant change. Click on the chat button on at the bottom

right of this article to connect.
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18 Nov 2025 

16:30-19:00 Sala Andriello

Inequalities

The first of the four seminars invites the
academic community to reflect on recent national
research on inequalities, critically framed
within the broader conceptual field of urban
transition. Diana Davis (GSD-Harvard, USA),
Daniela De Leo with Antonia Arena, Gilda Berruti,
Gaetana Del Giudice, Cristina Mattiucci (DiARC)

The second seminar examines transition through
urban metabolism frameworks for designing
regenerative territories. It focuses on the
circulation of resources, landscapes, and
materials in post-industrial and peri-urban
contexts, drawing from European research and
practice in architecture, design, and urban
planning. Alexander Wandl (TU Delft), Michelangelo
Russo with Maria Cerreta, Libera Amenta, Anna
Attademo, Marica Castigliano, Bruna Vendemmia
(DiARC)

2 Dec 2025 
15:30-18:00 Sala Andriello

Circularity

9 December 2025 
15:30-18:00 Sala Andriello

Informality

The third seminar focuses on informality as a
lens to understand urban transition from a Global
perspective (South and North). We discuss how
informal practices shape housing, planning, and
everyday life, highlighting the interplay between
state regulation, community agency, and spatial
adaptation. It draws from African and Italian
urban contexts, especially how informality
redefines the boundaries between design,
governance, and lived experiences. Mwaura Munyua
(University of Nairobi, Kenya)with Eunice Jimmy
and Maria Simioli (DiArc)

4days4Transition
With support from Università degli Studi di Napoli Federico II Grant for “Conferences and Seminars” 2025

16 December 2025 15:30-18:00 Sala Andriello

Planning Theory & practices amid Transition
John Forester (Cornell University, USA), Alessandro Balducci (Polimi), Giovanni Laino, 

Daniela De Leo, Laura Lieto (DiARC), Dario Minervini (DiSS)


